Personnel Management Volume 12 1980 


Index 


MANAGEMENT 1980 


é 


Titles Participation in practice: a Dietrich eee Oct 
Anarchic careerists rule, OK? -JeffHearn Aug co-operation” 
As the recession hits recruitment David Jowett Aug | Participation in practice: the sniianiies \ Graeme pisdionaans Oct 
— consensus and what to do about it | 
Balance of what power?’ The Paul Roots: Apr Participation in the Post Office and the Pe / ' Peter Shaw Aug 
(‘Comment’ ) prerequisitesforsuccess 
Beating time to meet senate Chris Lane . Mar Personnel management in the sighties: Nick-Cowan Jan 
British bargaining structure andi its Mary Gre$ory and Dec will we waste another decade? ~ _ 
mapect on pay © Andrew Thomson Personnel practice in South Africa:how Andrew Templer Aug 
British companies rate 
Case for arbitration, The Sir John Wood Oct Personnel’s role in company mergers ._ Peter Wallum Oct 
Coming to terms with comparability Angela Bowey Feb 
Company reports foremployees: some Roger Hussey June Rationalising rewards at Rogerstone _ David Gregson and Oct | 
do’s and don’ts | | | Keith Ruffle 
Conflict Based Insurance (CBI strike Richard Stokes July |* Recognition: law and practice Derek Robinson _ May 
fund) vs : < Recruitment and the corporate Wally Olins May 
Contemplating relocation: some Michael Silverman July | personality : 
resources, some constraints | gee | Recruitment on campus: a closer look Tony Keenan Mar 
Cost effective personnel training John Crosby Dec at the tools of the trade 
Redundancy, recession and careercrisis Bob Owen. Nov 
Dispute trends and the — of strikes Laurie Hunter Oct counselling 
tocome | Resolving the ethics dilemma Terence Kenny Nov 
- Reviewing the closed shop in the light of Cliff Rose Oct 
Employment Bill, clause by clause, The Greville J anner July the Act — 
Engineering practices Ron Shepherd. . Mar Rights and responsibilities Graeme Buckingham Feb 
Ethics or expediency: the personnel James George Nov: | 
dilemma : : : Self-development for managers: Herb Griffin and Sept 
| ‘Expatriate failure — prevention rather WilliamHolmesand Dec » making the most of existing resources AdamHouston 
_ thancure | 3 Fred Piker . Single sex ‘management training anda $Oonagh Hartnett and Mar 
| Extra pressures on women executives, Cary Cooper and June -woman’s touch VirginiaNovarra 
The — "Sera Marilyn Davidson Social forecasting for corporate _ Alec Kellaway and Sept | 
priorities Clara Richardson” | 
seni redundancy to self employment © Peter Johnson Dec Sponsoring students after Finniston Alan Cherry Apr 
: Springcleaning programme for Jeremy Farmer Apr 
management skills David Buchanan Apr graduate recruitment, A 
academic research work aig Supervisor’s share of job enrichment, Bob Mansfield Apr |; 
Getting the drift of employee attitudes Michael White Jan — The Pes | 
Supplementing the incomes low-paid David/Donnison Aug 
Hard labour for US unions Robert Taylor Jan workers i ) 3 
How British industry selects Deirdre Gill Sept — 
managers Taking advantage of Shaun Tyson Feb 
— : Talent on trial— the vacation ¢ .~ Neil Seott Jan 
Indirect discrimination and the . Janet Goodman Feb experience 2 | 
employer’s right to Select - Oe eae Technically qualified manpower: are C. Barton, R. Cutler, May 
Industrial training and the future ofthe | Edwin Singer Jan women filling the gap? D. Hodgson and 
‘boards 4 K. J. Rowles. 
Industrial training twenty years on _ Pat Meade Aug _ Tenyearsof light onindustrial relations Douglas Brookss DEC 
| Information to unions: use or abuse? - Roy Moore May Time for a role rethink? David Wainwright June 
Ireland’s evolving partnerships on pay - Patrick Moriarty June | Toballotornottoballot—tradeunion Greg Hay Feb 
participation 3 practice and government funds 
Treland’s working coricern for the Mary Keating, _ July | Trade union reasons Richard Upton Sept 
of life Hugh Pollock and and the rites 
~ Irish pattern of industrial relations, Hugh Pollock May _ | -Watershed for nation and Institute - Jack Coates Oct 
What are companies disclosingforthe Linda Dickens Apr 
1980s? 
Keeping salary scales in tune with merit GeorgeSpencer Mar What have personnel managersdone  _ Eric Batstone June 
— |  forindustrial relations? 4 | : 
Learning the skills of personnel David Sharman. , -Working careers into the curriculum Tony Watts 
management Work permits — who needs them? Jacek Weyers July 
Local government ond the Alan Fowler Sept 
Management by Charles Margerison Nov | Barton, C. Technically qualified manpower: are May 
_and Colin New ‘ women filling the gap? 
_Monetarism and the prospects forthe | Nick Cowan Nov | Batstdne, Eric What have personnel managers done for June 
payround | | industrial relations? 
Moonlighting — a dark hatin on the Richard Upton * | _Mar Bowey, Angela — Comingto terms with comparability Feb 
whiteeconomy Brandt, Dietrich Participation in practice: new pressures Oct 
Motivating managers move on_ Bernard Rozier May 3 on Germany’s “structured 
Negotiating agr t with ITBs HarryBarrington Sept_| Brooks;Douglas .  Tenyearsof light on industrial relations Dec’ 
-— | Buchanan, David Gaining management skills through Apr 
Off thie line into management: an Ron Shepherd Dec i ar. academic research work 
exercisé in selection and ttaining 2 4 Buckingham, Participation in practice: the emerging Oct 
Out to + a transatlantic look at Janet Rives and ‘Feb + Graeme consensus and what to do about it | 4 
pre-retirement progr e Sidney Siegel Rights and responsibilities (‘Comment’) Feb 


{ 
- 6 


Personnel Management Volume 12 1980 


Cherry, Alan | 


~ 


48 


The Irish pattern of industrial relations 


- Working careers into the curriculum 


Sponsoring students after Finniston Apr Richardson, Clara Social forecasting for corporate priorities Sept 
Coates, Jack Watershed for nation and Institute Oct—— - Rives, Janet Out to grass: a transatlantic look at Feb 
A veteran’s view of the ILO Sept pre-retirement programmes _ | 
Cooper, Cary ; The extra pressures on women executives, June | Robinson, Derek Recognition: law and practice —— 
Cowan, Nick Monetarism and the prospects for the Pay Nov i (‘Comment’) 
~~ round Roots, Paul The balance of what power? (‘Comment’ ) Apr 
| Personnel management in the cighties Rose, Cliff Reviewing the closed shopinthelightof Oct 
Crosby, John Cost effective personnel training Dec the Act > | 
Cutler, R. Technically qualified manpower: are ‘ May Rowles, K. J. Technically qualified manpower: are _ May 
women filling the gap? women filling the gap? | 
| Rozier, Bernard Motivating managers to move on | May . 
Davidson, Marilyn The extra pressures on women executives June Ruffle, Keith ° Rationalising rewards ‘at Rogerstone_ Oct 
Dickens, Linda. What are companies disclosingforthe .Apr | — 
a 1980s? Scott, Neil Talent on trial—the vacationexperience Jan 
Donnison, David — Supplementing the i incomes of low-paid Aug Sharman, David Learning the skills of personnel July 
7 . —__—____— - | Shaw, Peter Participation in the Post Office and the , Aug 
Farmer, Jeremy A springcleaning programme for Apr prerequisitesforsuccess 
| graduate recruitment - | Shepherd, Ron Engineering employment practices ‘Mar 
Fowler, Alan: Local government manpower and the cuts Sept (‘Comment’) 
7 - Off the line into management: an exercise Dec 
George, James Ethics or expediency: the personnel Nov : : in selection and training Se 
| _. dilemma _| Siegel, Sidney Out to grass: a transatlantic look at Feb 
Gill,Deirdre How British industry selects itsManagers Sept pré-retirement programmes 
- Goodman, Janet Indirect discrimination and the Feb Silverman, Michael Contemplating relocation: some — July 
employer’s right to select resources, some constraints 
Gregory, Mary British bargaining structure and its . Dec Singer,Edwin . _ Industrial training and the futureofthe Jan 
impact On pay boards | 
Gregson, David Rationalising rewards at Rogerstone Oct Spencer, George | Keeping salary scalesintune withmerit | Mar 
Griffin, Herb Self-development for managers: making» Sept Stanley,John — A UK éxecutive’s view of business Aug 
3 the most of existing resources ‘American-style , ae 
Stokes, Richard _ Conflict Based Insurance (CBI strike ‘July 
Hartnett, Oonagh Single sex management arte anda Mar 3 fund) Pe 
_Hay, Greg _ To ballot or not to ballot — ‘trade union Feb Taylor, Robert - Hard labour for US unions Jan 
practice and government funds Templer, Andrew Personnel practice in South Africa: how ~Aug— 
Hearn, Jeff Anarchic careerists rule, OK? ' Aug ot British companies rate 
Hodgson, D. Technically qualified manpower: are May Thomson, Andrew British bargaining structure and its Dec 
| women filling the gap? impact on pay 
Holmes, William Expatriate failure — prevention vethese Dec Tyson,Shaun_ - Taking advantage of ambiguity Feb 
thancure : - 
Houston, Adam Self-development for managers: making Sept Upton, Richard Moonlighting — a dark shadow on the Mar 
the most of existing resources ps | white economy | 
Hunter, Laurie Dispute trends and the shape of strikes Oct Trade union marriages —the reasons and Sept 
; to come the rites | 
Hussey, Roger ~ Company reports for employees June 
| Wainwright, David Time for a role rethink? (‘Comment’) June 
Janner,GrevilleMP |§The Employment Bill, clause by clause July Wallum, Peter Personnel’s role in company mergers Oct 
Johnson, Peter From redundancy to self-employment ec Walsh, David Ireland’s working concern for the quality July 
Jowett, David As the recession hits recruitment Aug .- Of life | 
, Watts, Tony Working careers into the curriculum June 
Keating, Mary. - Ireland’s working concern for the quality July Weyer, Jacek Work permits — who needs them? eae. ae 
of life White, Michael Getting the drift ofemployee attitudes Jan 
Keenan, Tony Recruitment on campus: sichover lookat Mar Wood, Sir John The case for arbitration Oct 
; the tools of the trade | | 
Kellaway, Alec Social forecasting for corporate priorities: Sept : . 
| Kenny, Terence Resolving the ethics dilemma Nov Subj 
Lane, Chris Beating time to meet objectives Mar DISCLOSURE OF INFORMATION 
Mansfield, Bob The supervisor’s share of jobenrichment Apr Company reports for employees: some do’s and don’ ts June 
Margerison, Charles | Management development by Nov | Information to unions: use or abuse? May 
Se inter-company consortium ‘What are companies disclosing for the 1980s? Apr 
Meade, Pat Industrial training twenty years on Aug 
Moore,Roy | Information to unions: use or abuse? May EDUCATION, TRAINING, —— DEVELOPMENT _ 
Moriarty, Patrick Ireland’s evolving partnerships on pay June | Cost effective personnel training 
and participation Gaining management skills through academic susie work Apr | 
Industrial training and the future of the boards Jan 
New,Colin Management by Nov Industrial training twenty years on Aug 
| inter-company consorium Jobs after gaol Jan 
Novarra, Virginia Single sex management training anda Mar Learning the skills of personnel management July 
| woman’s touch Management development by inter-company consortium | Nov 
Negotiating agreements with ITBs | Sept 
Olins, Wally Recruitment and the corporate personality May Off the line into management: an exercise in selection and training Dec 
Owen, Bob Redundancy, recession and careercrisis | Nov Self-development for managers: making the most of existing Sept 
counselling resources ~* 
— Single sex management training and a woman’s touch Mar 
Piker, Fred Expatriate failure — prevention 5 ema Dec Sponsoring students after Finniston Apr 
than cure noe Technically qualified manpower: are women filling the gap? May 
Pollock, Hugh Ireland’s working concern for the livality July Union makes video cassette for training — et June 
et ) oflife | _| ‘Viewdata’ training system has a successful trial June 
May June 


_ PERSONNEL MANAGEMENT DECEMBER 1980 


. 
7 
‘A 
5 
2 
4 


PERSONNEL MANAGEMENT DECEMBER 1980 


EQUAL OPPORTUNITIES Participation in practice: the emerging consensus and what to do Oct- 
Participation in the Post Office and the forsuccess ‘Aug 
WwW ncils problems 
Extra pressures on women executives, The June — | 
Ford’s updated policy on equal opportunities Mar 
How French women get back to work Nov Ek 
How the Dutch interpret equality May | British bargaining structure and its impact on pay Dec | 
Indirect discrimination and the employer's right to select - Feb | Coming to terms with comparability Feb | 
Single sex management training andawoman’stouch’ Mar | Ireland’s evolving partnerships on pay and participation June | 
Technically qualified manpower: are women mn filling the gap? May | Keeping salary scales in tune with merit oe ak Mar | 
3 Monetarism and the prospects for the pay round Nov 
INDUSTRIALRELATIONS—~ __| Rationalising rewards at Rogerstone— Oct 
Balance of what power? The j Apr. Supplementing the incomes of low-paid workers Aug” 
Car industry managers and union ition 
the | PERSONNEL MANAGEMENT— GENERAL 
Coming to terms with comparability Feb Cost effective personnel training Dec 

_ Conflict Based Insurance (CBI strike fund) July Ethics or expediency: the personnel dilemma Nov. 

- Contract catering and its unique industrial relations . Nov Learning the skills of personnel management July — 
Dispute trends and the shape of strikes to come Oct Personnel management in the eighties Jan 
Employment Bill, clause by clause, The July Resolving the ethics dilemma Nov 
Hard labour for US unions Jan Taking advantage of ambiguity Feb 
Information to unions: use or abuse? May | Timeforarolerethink? | _ June 
Irish pattern of industrial relations, The May Watershed for nation and Institute Oct 

~ Paid time off for union duties _ oy" | July What have personnel managers done for industrial relations June 
Rationalising rewards at Rogerstone \ . Oct 
Recognition: law and practice May | PERSONNEL PRACTICE AND TECHNIQUES 
Reviewing the closed shop in the light of the Act Oct ’ Mar 
Rights and responsibilities (Employment Bill) Feb 
} . . . . Company reports for employees: some do’s and don’ts June 
Ten years of light on industrial relations Dec ; " : 
. «as Contemplating relocation: some resources, some constraints July 
Time off for union activities 7 Aug Eni ; t practices (Finniston) Mar _ 
To ballot or not to ballot — union practice and government funds Feb F Dec 
Trade union marriages — the reasons and the rites Sept J 
What have personnel managers done for industrial relations? June ghligh ties 
Works councils system causes IR provtems. July Local government manpower and the cu a. Sept 
INTERNATIONAL Motivating managers to move on May 
Outt t tlantic look at -retirement programmes Feb 
Expatriate failure — prevention rather than cure Dec Oct 
Hard labour for US unions Jan Redundancy, recession and career crisis counselling Nov 
How French women get back to work Nov | Social forecasting for corporate priorities — Sept 
How the Dutch interpret equality | May | Supervisor's share of job enrichment, The ‘Apr 
| Ireland’s evolving partnerships on pay and participation June | Work permits— who needs them? July 
Ireland’s working concern for the quality of life July | | 
Irish pattern of industrial relations, The May | 
Out to grass: a transatlantic look at pre-retirement programmes — Feb a == ac 
Participation in practice: new pressures on Germany's Oct | Asthe recession hits recruitment | ; Aug 
‘structured co-operation’ Better selection sharply reduces North Sea quit rate | Apr 
Personnel practice in South Africa: how British companies rate Aug | - Expatriate failure — prevention rather than cure Dec 
Problems of employing staff abroad . Feb Graduate employers urged to help school-leavers Sept 
_UKexecutive’s view of business American-style, A” | How British industry selects its managers Sept 
Veteran’s view of the ILO, A ‘Sept | How the Dutch interpret equality May 
Works councils system causes IR problems , July | Indirect discrimination and the employer’ Ss right to select Feb 
‘ vecia Recruitment and the corporate personality May 
LEGISLATION . Recruitment on campus: a closer look at the tools of the trade _ Mar 
programme for recruitment, Apr. 
Case of redundancy, A Feb of 
Discriminatory advertisements ~ June 
Dismissals and the contract - Dec .| REDUNDANCY 

‘ Equal pay comparisons Nov Case of redundancy, A Feb 

| Immunities and injunctions Mar From redundancy to self i aaiestial Dec 

- Paid time off for union duties July Local government manpower andthe cuts | Sept 
Recognition: law and practice _ May Redundancy, recession and career crisis counselling Nov 

: Redundancy trial periods : Jan Redundancy trial periods Jan 

| Reviewing the closed shop in the light of the Act — Oct 
- |. Rights and responsibilities (Employment Bill) Feb MEN AND WOMEN OF THE MOMENT | 
| The Off for u P Aus Boyd, Dennis Chief Conciliation Officer, ACAS Sept 
Work permits— who needs them? | Aug 
y Clearing Banks Union 
MANPOWER POLICY AND THELABOURMARKET Haining, Basil Director, Industrial Relations 
Training Resource Centre 

Anarchic careerists rule, OK? Aug Mitchell, Bill Director of Group Personnel June 

_ Local government manpower and the cuts Sept PF: . | . Associated Dairies Group 
Moonlighting — a dark shadow onthe whiteeconomy Mar | Parr, Elizabeth Head of Personnel July 
Technically qualified manpower: are women filling the gap? May Mappin and Webb 
Youth projects’ plea for help from companies «. July Phelps, Maurice Director of Personnel Dec 

| British Shipbuild 
PARTICIPATION Whalen, Geoffrey Apr 
Ireland’s evolving partnerships on pay and seaiiigation June |— Talbot Motor Company 
Participation in practice: new pressures on Germany’ . Oct Wilson, Bryan Director of Personnel _ Mar 
‘structured co-operation’ a . National Freight Corporation 
49 


‘ 
I 
fi 
$ 
fi 
+ 
° 
| 


